BAC K

M A R K ET OV ERV I E W - O CTO B E R 2016
ECO N O M Y S N A P S H OT
World events, such as a larger than expected drop in Chinese exports last month and business uncertainty
created by the upcoming US election, are contributing to slow global economic growth, with economists
predicting that no real improvement is likely to be seen until 2017. Closer to home however, conditions continue
to be favourable, with GDP (Gross Domestic Profit) showing steady growth in the June quarter and economists
predicting the end of year GDP result to hover around a modest 2.5% to 3.5%. Inflation remains low with a
growth of 1% in the year to June 2016 and is expected to remain below 2% for the remainder of the year.
Unemployment rates also remain at historical low levels, with many economists expecting the rate to remain low
well into next year.

‘ TH E M A R K E T’
For the last few years in Australia we have been experiencing what we are calling a ‘mild market’. Currently
the overall market heat index is sitting at 0.1%, indicating that the market is continuing to operate under ‘mild’
conditions for now. Remuneration sentiment by clients does point to overall market conditions being more
favourable than they were six months ago, with the remuneration sentiment index hitting an all-time high of
8.8% in October. The result, largely driven by a significant drop in the proportion of organisations indicating
that conditions in their organisation and across the market were worse than in the past six months, also
showed that no change was expected in the next six months.
Job market conditions, however, did deteriorate over the month with the new hire pay index moving into the
negative, with new hire salaries currently 1.2%, on average, below rates offered to employees already in the
role. Despite the overall drop in the new hire rate this month, staff in managerial positions have continued to be
hired at higher rates of pay compared to existing employees, with executive new hires commanding salaries 5%,
on average, higher than incumbents already in the role.
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TR EN D S I N R EM U N ER ATI O N
The median general market employment cost same-incumbent movement remains unchanged from figures
recorded throughout 2016 and sits at 3% in October. Employment cost movements for para-professionals
(3.2%) continue to be above all other staff categories, while all other staff categories have fallen slightly
below the general market.
The Australian Capital Territory (3.5%) recorded the highest annual increase. Other states hovered around
the national movement with the exception of Western Australia and Northern Territory, both well below the
national rate.
Results for the pay increase barometer this month show that pay increases over the past six months have
continued to stabilise, with just above half of all individuals in the sample receiving ‘at’ market increases.
October also saw no real shift in the proportion of individuals awarded ‘above’ market rates compared to
last month. However, this month’s results do point to improving market conditions with a significant drop in
the proportion of individuals awarded ‘below’ market rates.
Looking ahead, the 2016/2017 salary forecast remains at 3% at this stage on the back of mostly favourable
but somewhat subdued results. This echoes the sentiment of many of our clients who have indicated that
they anticipate the overall remuneration and jobs market to remain static at least for the next six months.

OV ER A LL
Results this month are favourable overall, albeit somewhat subdued in some areas, and continue to show
stability in the market that is likely to remain unchanged until the end of the year. Furthermore, the healthy
local economic conditions that we are experiencing seem unaffected by world events and are likely to
remain as are, or improve for the foreseeable future.
A holistic look at all indicators show the market gaining momentum and continuing to shape up well for next
year. It is likely that we will experience growth in the market in the later part of 2017 should results remain
favourable for the next six months.
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