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2020 Supply Chain Management

Industry - Data and Insights

Use market data to make the right cost decisions and
boost employee resilience for the new normal

Subscription form

im @ WWWw.mercer.com

How are your peers setting 2021 salary increments and bonus payments? How do employers continue to reward competitively
whilst being cost efficient? Itis now a time to balance costs and empathy, and we’re here to help you make critical compensation

and benefit decisions for your industry.
Early bird promo:

NEW!
Plus One: A diversified business strategy to operate in the ‘New Normal’
Itis one report that covers 6 key supply chain locations and gives a
breakdown on key metrics such as government regulations, workforce quality
and availability, market data on compensation and benefits and lastly, basic
mobility information for key personnel.
Market insight 00 us$1,500
In this report, you will find:

1. Executive summary of overall supply chain situation
2. Data and insights in a manner that is comparative and easy to grasp for all reports. Order
3. Latest market practices in the industry before Nov 7, 2020

2020 Supply Chain Management Compensation Survey

An industry specific survey for Retail and Sourcing Industry. It provides the
comprehensive salary data by positions, from annual base salary, annual
guaranteed cash, total cash to total direct compensation.

Additional

Locations:

0] Us$5,000
O Bangladesh OIndia O Taiwan Per location for orders of more

O Cambodia O Indonesia O Thailand than one report.
O China North O Malaysia O Turkey Order before
O China South O Pakistan O Vietnam Nov 20, 2020
O Hong Kong O South Korea

Compensation
2020 Job Pricing Report (any 4 available positions) for Supply Chain
Management Industry
Includes annual base salary, allowances, variable pay and long term
Incentives across P25, P50 and P75. The data can be cut either by job, job

family or job+ position class range. Gives indepth understanding of position
benchmarks cross any levels, including digital and executive roles.

0 us$1,500

2020 Market Regression Report for Supply Chain Management Industry
Compare salaries, job families and sectors with the report, which covers
annual base salary, annual guaranteed cash, annual total cash, and total
direct cash. This robust analysis with market trend lines is particularly helpful
to consult when designing salary ranges.

[0 Us$1,200
Per location

Asia Pacific Market Intelligence for Supply Chain Management Industry
Industry insight Provides the 2021 merit increase and bonus planning, including turnover rate O uUs$500
and workforce planning in Asia Pacific.

welcome to brighter


https://www.imercer.com/ecommerce/products/total-remuneration-survey
http://www.imercer.com
http://www.imercer.com
https://www.linkedin.com/company/mercer
initiator:alex.li@mercer.com;wfState:distributed;wfType:email;workflowId:087028b200ff2645a2e1a0b6fbadade0


2020 Benefits Spotlight Report

Keep up to date with the latest trends in benefits package design. This
essential report includes key benefits such as annual leave, work life balance,
medical, insurance, vehicle policies, flexible benefit plans and more. Use it
to help determine a competitive remuneration and benefits strategy that is
fit-for-purpose, flexible and adequate.

Benefits

2020 Cost of Living Report

Helps determine fair, consistent expatriate compensation packages for
Mobility your international assignees; it includes the Cost of Living pricing report,

three Indexes, spendable income & housing norms, standard expatriate

accommodation costs & education costs tables.

Sign-up form

O us$500
Per location

O us$675
Per location

[ On behalf of myself
and my company,
| have read,
understood, and
agreed to the
Terms & Conditions.

Z Sign here

(For printed submissions)
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Contactus

Harrison Tan

+852 3476 3744

Alex Li

+852 3476 3746

Vivian Cheung

+852 2301 7570

Candace Wong

+852 3476 3913

Copyright 2020 Mercer LLC. All rights reserved.
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