Executive summary

Percentage change in pay over the previous year -
North America, 2007

W Para-professionals 3.9 3.0
W Professionals 35 2.9
B Managers 43 3.6
[ Executives 43 41

Pay change by job family

Pay changes will often reflect the availabi” y v.  nly of talent that is important to an organisation’s mis-
sion or an overall market/local economy. herefore, - changes will often differ for different types of jobs or
job families that may reflect these dif’ ~ ces. Althou,  is difficult to generalise across broad regions, the
following charts illustrate that pay does .  ~ge differentiy for different families of jobs.

We also examine changes in pr n, thatis,  mber of employees. As described earlier, the Mercer
approach to measuring chan’ centre a same company, same job (and in Europe, same employee)
methodology. As aresult,ch 1gesir op. = or specific jobs and families can offer insights into the

increase or decrease in impc 4nc/ a an e dnomy/country.
The charts be’ . snow the overal. ~ior  change in employees and pay for job families. These differences

are often ve' country-speri©~ and ..  uetail is found in the individual region chapters following this sec-
tion.
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Executive summary

Change in employees and base pay over the previous year by job family - Asia Pacific, 2007

G’

Corp. . . Cont. R
- . y
Aff Legal HR Fin Admin IT Mkt Cen Eng J S&L Qlty
B % changein 7% 3% 5% 9% 6% 6% 20% 5% ' 7% 15% 7% 3%
headcount
B % changein 5% 7% 7% 6% 5% 7% 11% 10% 5% 5% 8% 5%
base pay

Change in employees and base pa SQvious year by job family - Australia/New
Zealand, 2007

1 kY .

Corp sgal F Fin Admin IT Mkt Sales Cc"e":‘ R&D Eng Mfg S&L Qlty
W% change .. /% 9% © 4% 7% 4% 1% 9% 71% -19% 12% 3% 4% 1%
headcount
% changein 0% 4% 3% 2% 4% 1% 4% 2% 14% 4% 2% 1% -1%
base pay
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Executive summary

Change in employees and base pay over the previous year by job family - Eastern Europe,
2007

dhw s gkaphaana

Corp. . Cont.
. o
Aff Legal HR Fin Admin IT Mkt S Cen Eng M 4 S&L Qlty
W% changein -1% 15% 8% 3% 1% -16% 14% 7% Y% 249 3% 12% 4%
headcount
W% changein 11% 9% 7% 10% 9% 9% 9% 11% 10% 9% 10% 9%
base pay

Change in employees and base pa S0 vious year by job family - Western Europe,
2007
N

Corp sgal F Fin Admin IT Mkt Sales Cc‘)e":‘ R&D Eng Mfg S&L Qlty
W% change.. 9% 13% ° 1% 14% -8% 3% 1% -1% 3% 4% 3% 8% 6%
headcount
W% changein 5%  ~ 5% 5% 4% 5% 5% 5% 5% 5% 4% 6% 5% 5%
base pay
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Executive summary

Change in employees and base pay over the previous year by job family - Latin America,

2007
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19% 14% 13%

AFf Legal
W% changein 3% 8%
head count
W% changein 13% 6%
base pay

6% 6%

3%

8% 5% 7%

Change in employees and base pa e previousYear by job family - North America,

a
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