MIT | Management & IT Consulting Compensation Survey, 2006

Survey Position Code Grid

/Senior Principal

Strategic/ } Information : )
Career Level Organisational Business Process e Business Program/Project Resource
P . Consulting . Development Management Management
onsulting Consulting

Junior Analyst 240 340 440 N/A N/A N/A
Analyst 230 330 430 N/A N/A N/A

Consultant/

o er 220 320 420 N/A 620 720
Manager 210 310 410 510 610 710
Director/

Principat 200 300 400 500 600 700

Senior Director 2000 3000 4000 5000 6000 N/A
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